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HUMAN Providing Training & Education Peer to Peer

RESOURCES Share best ti d [ did fidential feedback
are best practices and receive candid, confidential feedbac

EX E C U T IVE P E E R Develop a network of peers to act as an advisory board

G R O U P Gain insights for strategic issues in a peer-based learning model
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TYPICAL CHALLENGES

““Human Resources can be

a lonely profession as so
much of what we deal with

- Preparing the organization for change through leadership development is confidential in nature. It is
wonderful to be able to gather

with other HR professionals
- Aligning company initiatives to strategic goals and objectives to swap ideas and generate

- Workforce planning and talent stewardship strategies through new
. . information. | never leave a
- Setting the groundwork to be a good corporate citizen meeting without feeling

]Creating and sustaining the desired company culture

- Learning best practices for training and development systems

enlightened or invigorated.”
- Erin J., HR Director

- Validating strategies and plans of action from other HR leaders

- Expert presentations from experienced peers & professionals

- Sharing best practices with peers and outside subject matter experts
- Access to online peer group forum

Resources and proven solutions to help you achieve your goals

763-533-8239
www .mfrall.com

peergroups@mfrall.com
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